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21984 1. http://sci.hcu.ac.th/attach/news 1316658612 Strategic.pdf

2. http://hped.anamai.moph.go.th/hpe/aboutus/value.php

3. http://th.answers.yahoo.com/question/index?qid=20071114013519AA0EEzm

4. http://www.planning.oop.cmu.ac.th/web/upload/technique actionplan.htm




